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August 18, 2026 
 
Addendum 2 
 
RFP No. 26-06 INTERIOR DESIGN-SENIOR AFFORDABLE HOUSING  
 
Notice is provided for Clarification and/or change 
 
HACFM will receive electronic submissions of Proposals sent to Procurement@hacfm.org on 
or before the due date and time.  
 
Please be sure to label the email Subject Line with RFP No. 26-06 INTERIOR DESIGN-
SENIOR AFFORDABLE HOUSING. The email date and time stamp shall serve as the official 
receipt and late submissions shall not be accepted. HACFM shall not be responsible or liable 
for any lost or misdirected responses. Submissions are the responsibility of the proposer. 
 
Receipt of addendums are to be acknowledged in the returned proposal package on the 
Respondents CHECK LIST FOR PROPOSAL SUBMISSION 
 
Questions/Answers: 
 
Question 1: WBE/MBE certification - Formation Interiors is a State of Florida–certified 
Women-Owned and Veteran-Owned Business through the Office of Supplier Development. 
Please confirm whether the Respondent’s own WBE certification may be credited toward the 
MBE/WBE utilization requirements / evaluation points under this solicitation, and whether the 
State of Florida Office of Supplier Development certification is an accepted certification for 
purposes of RFP #26-06. 
 
Answer: Yes 
 
Question 2: Section 3 - Formation Interiors is a small, principal-led interior design firm, and I 
anticipate that the majority of the professional services under this contract would be performed 
directly by the firm's Principal. At this time, Formation Interiors does not anticipate hiring 
additional employees specifically to perform this contract. Could you please clarify how 
HACFM expects a firm of this size and structure to address the Section 3 labor-hour 
benchmarks and Section 3 Compliance Plan within its proposal? 

i. If the Respondent does not anticipate creating new employment opportunities as a 
result of the contract, how should this be documented in the Section 3 Compliance 
Plan? 

ii. Are the Section 3 and Targeted Section 3 labor-hour benchmarks applicable to the 
Respondent's existing professional-services labor hours, or primarily to new 
employment opportunities generated by the contract? 
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iii. Are there specific Section 3 forms or exhibits within the RFP package that HACFM 
expects all professional-services respondents to complete at the proposal stage, 
versus forms that become applicable only after contract award? 

iv. If the labor-hour benchmarks cannot reasonably be achieved due to the 
Respondent's existing staffing structure and the nature of the professional services, 
what documentation or qualitative efforts would HACFM like to see included with the 
proposal? 

 
Answer: Request waiver based on information above, no employment opportunities 
anticipated. 
 
Question 3: Furniture Budget - The budget form requests estimated costs for furniture and 
finishes by category; however, I did not see floor plans, room dimensions, furniture quantities, 
existing conditions inventory, or an established FF&E/finish budget included with the RFP 
documents. 

i. Could you please clarify the level of cost estimating HACFM expects respondents to 
provide at the proposal stage?  

a. ANSWER: Budget sheet provided 
ii. Is there a target budget?  

a. ANSWER: for the interior designer to propose. 
iii. Are there floor plans available to view?  

a. ANSWER: Yes provided 
iv. Will the Designer have the opportunity to refine the budget after reviewing this 

information?  
a. ANSWER: Please include the proposed budget for the 1st rooms identified. 




